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Welcome

Welcome to the Domestix News family. We hope that all the frustration and confusion of the labour legislation(s) and Unemployment Insurance Fund registration, will soon be something of the past. 

About the newsletter

Domestix News is a bi-monthly newsletter for domestic employers. The purpose of the newsletter is to assist the domestic employers with the implementation of labour legislation and to keep the employers informed of developments that will influence them in the employer, employee relationship. 

 

Subscribers will be kept up to date with the latest developments, receive handy tips, and feedback about labour court rulings that relate to their specific relationship. To keep the newsletter short, we only sent out the summaries of articles and you can read the full article on the “links” provided.

You may pass this newsletter on to others, as long as the newsletter is sent in its entirety.

Corrie Niemann
Editor and HR Consultant 
Corrie.Niemann@peopleworks24.com
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-------------------------------------------------------------------------------

1. News: Warning about “scam” from UIF

Scam
On a meeting of the Payroll Authors Group, Mr Chris Mill from the Unemployment Insurance Fund (UIF) was the Guest Speaker. 

He warned that where neatly dressed individuals that posed as “Inspectors of the UIF”. He warned that no third party is allowed to collect UIF and that employers will be held responsible. He also asked to warn friends and family. You are welcome to forward this newsletter to them.

To read the whole article please go to:  $$#1

-------------------------------------------------------------------------------

2. Monthly or annual payment of UIF 
Our argument at PeopleWorks24 was that the amounts for UIF payments were so small and the number of payments per year created unnecessarily high transaction cost at the bank for the employer. We are glad to report that we at PeopleWorks24 have permission to pass on the resolution of this issue to our clients.

There are still a few trick and traps involved, so if you do consider paying annually please read this article at: $$#2

-------------------------------------------------------------------------------

3. “Partial work” (Piece Jobs) and UIF

“Partial work” or “partial loss of income” is a South African phenomenon. Currently the UIF system can only handle an individual as fully employed (someone making contributions) or fully unemployed (someone that qualify for benefits). However the adding of domestic workers to the system created a unique problem. 

The UIF is aware of this and are looking at finding a solution that will provide for so called “partial unemployment”. For now, if a domestic worker loses one or more of their “piece jobs” and are still employed in one or more other “piece jobs” they will not qualify for benefits under the Unemployment Insurance Fund. To qualify for benefits they will have to be completely unemployed.

To read the whole article please go to:$$#3

-------------------------------------------------------------------------------

4. Domestix User Manual 

We have adapted our user manual to suit the specific needs of the Domestix employer. If you are a “Madam” registered as employer with us, and your “Eve” has specific questions, please let us know about them. We will try and answer all questions in future Domestix News editions.

The Domestix User Manual is now available for download at: $$#4

-------------------------------------------------------------------------------

5. Domestix Forum 

The “Forum” button is located just to the right of the “Login” button on the page where you fill in your username and password. The forum is there for your convenience and if you have a question or problem and need advice, this is where you state your case. All other members will be able to see it and anyone will be able to give advice.

-------------------------------------------------------------------------------

6. Subscribe/Unsubscribe

You currently receive this newsletter as part of the PeopleWorks24 service subscription that you requested. We subscribe to a non-spam, and junk mail policy. You may pass this newsletter on to others, as long as the newsletter is sent in its entirety. Subscription is only for PeopleWorks24 users.

To unsubscribe send a blank email to sales@peopleworks24.com and type “remove” in the subject line.

-------------------------------------------------------------------------------

Information published here is published for general information, and is not intended as legal advice. The authors, editors, and publishers do not accept responsibility for any act, omission, loss, or damage occasioned by any reliance upon the contents hereof. 

 -------------------------------------------------------------------------------
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